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Knowledge Translation –
Project Phases
• 2007-2010: Synthesis and First Products
• Literature (scoping) review and synthesis
• Conceptual framework development
• First community products: booklet and fact sheets
• 2010-2011: Webinars + Knowledge Translation Assessment
• Community product refinement, webinars and follow-up engagement
• KT intervention assessment
• 2011-2013: Learning Resource and Outreach
• On-line learning resource development
• Outreach/distribution strategy

Phase 1: Synthesis and First Products
Methods
1.

2.

Comprehensive literature review
• Scoping review – synthesized findings from 285 Articles (243 peer
reviewed, 42 grey literature)
Extensive consultation (interviews / focus groups)
• 18 key stakeholders including people living with HIV, employers,
insurers, policy makers, vocational rehabilitation professionals and
AIDS service organizations

Outcomes
• HIV and Employment Framework: key components, including

motivations for work; barriers and facilitators at the personal, workplace,
and policy levels; and outcomes
• Graphics-heavy framework booklet
• 3 fact sheets - for ASOs/PHAs, employers, and policy audiences
• AIDS & Behavior literature review article (Worthington et al., 2011)

The Booklet and Fact Sheets

Phase 2: Webinars +
Knowledge Translation Assessment
1.

Webinars – 3 webinars conducted to present key components of
Conceptual Framework – 49 Human Resources, AIDS Service
Organization and vocational rehabilitation staff

2.

A Q&A document was developed based on questions in webinar

3.

Educational Emails – 9 participants
Three email updates sent at one-month intervals following the webinars –
case scenarios, prompting questions, and links to resources – suggested
learning goal setting

4.

Focus Group Assessment – 4 participants
Some outcomes: provoked participants to have new conversations with
clients and co-workers; influenced program design in one vocational
rehabilitation workplace; the employer fact sheet was uploaded to a
provincial employer website

Email Updates – Mini-Cases

Phase 3: Learning Resource
Development and Outreach
Focus Group 1: Developing the Learning Modules
• 8 participants (4 vocational rehabilitation workers, and 4 ASO staff)
• Important Issues to include in scenarios: disclosure of HIV and

confidentiality in the workplace, stigma, uncertainties about leaving
income support programs, self-assessment and self-management,
peer support and navigation, and success stories

Focus Groups 2 & 3: Learning Resource Evaluation
• Focus group1: 6 vocational rehabilitation workers; focus group 2: 6 ASO staff
• Participants felt the modules presented a breadth of cases/ situations they had

experienced, found the modules clear and easy to work with, and thought the
content provided enough information without overwhelming the learner
• Feedback – suggested the addition of a brief facilitator’s guide, revisions to
prompting questions, and changes to some case detail to ensure key populations’
experiences were included without promoting stigma

Learning Resource Development
and Outreach (2)
A final version of the Learning Resource for People and Organizations
Engaged in Employment Work with People Living with HIV was developed:
• Revised several times in consultation with the research team and the
Advisory Committee
• The Learning Resource is comprised of four modules that use case
examples to highlight the barriers and facilitators to work for PHAs, and
highlight employment experiences unique to HIV
• Modules are designed to be completed in small groups, and include
objectives, case studies, general and discussion questions, key content
and “advice from the experts” from focus group participants and
Advisory Committee members
• Online format as well as print format for accessibility
• To reach a national audience, we translated all study products into
French
•

national partners (including CWGHR and CATIE) may now distribute materials

The Learning Resource

Outreach and Next Steps
• Outreach strategist is/will be disseminating the materials

to national and regional networks of HIV community
services, employment/HR organizations, and educational
institutions
• CATIE has 500 print copies of each of the 5 items (in

English and French)
• OHTN partnership project to take uptake evaluation

forward
Electronic versions of the “Getting to Work” materials:
http://gettingtowork.hivandrehab.ca/

Acknowledgements
• Study participants

• “Getting to Work” Advisory Committee
• Bob Gardner, Wellesley Institute
• Don Phaneuf, Employment Action, AIDS Committee of Toronto
• Gweneth Crook, Employment and Labour Market Services Division,
Ministry of Social Development
• Ken King
• Lynn Cockburn, Department of Occupational Science and Occupational
Therapy, University of Toronto
• Stacy Leblanc, Pacific AIDS Network
• Capri Rasmussen, AIDS Calgary
• Paul Kerston, Positive Living B.C.
• Nicole Gervais – web design; Olivia Kitt - graphics
• This work was supported by 2 operating grants from the

Canadian Institutes of Health Research (CIHR)

